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Each year, more than 100 high-level women who work across all sectors of Wall Street gather to continue to advance their
careers and network strategically. The RegentAtlantic Wall Street Women Forum® is designed exclusively for women with
significant experience and responsibilities in the financial services industry.

The themes of each event reflect what is most on the minds of the Forum community: reinventing our careers, taking bold
risks, forging relationships, and demonstrating leadership. Our latest Forum was held on April 5, 2016 in New York City.

RegentAtlantic has hosted the Forum since 2010, and there is no other event quite like it. Attendees regularly tell me they
leave the Forum feeling energized, empowered, and ready to move themselves to “the next level,” both personally and
professionally. They want more.

Another important outcome of the Forum is the valuable information we gather about the most significant issues facing
women on Wall Street. Each year, we survey the 700+ members of our Forum community, both in advance and during the
event. In this post, I'll share three key findings from our 2016 results, along with a few initial insights. I'll report on
additional survey findings in upcoming posts.

Here are some highlights from our 2016 Forum survey.

Key Findings: Among this year’s respondents, 69% said they are reasonably satisfied with their careers. Almost half (47%)
of this group is doing exactly what they want to do professionally. An additional 22% are doing what they want to do, but
still seeking additional compensation or recognition.

Comments: These results are very encouraging. More than two-thirds of respondents are feeling good about where they
are professionally, similar to last year’s results (74%), and on the rise since 2013. The number of those who are “right
where they want to be” has doubled during the same period.

However, there’s a flip side: A full one-third of Forum respondents— most of whom are managing directors—are still
dissatisfied with or unsure about their current careers. Admittedly, we haven’t surveyed men working on Wall Street so
we can’t compare their levels of job satisfaction with that of our respondents.

As evidenced by their participation in the Forum community, Wall Street women recognize the benefit of investing in
themselves to continue to advance. They want to not only survive but thrive in their careers. They also tell me they want
to “stay relevant” in a continually changing industry.

Where are you right now in your career?

Exactly where | want to be, doing what | want to do
47%

Where | want to be, doing what | want to do, but not
receiving appropriate compensation or recognition 22%

Receiving appropriate compensation, but not doing what |

want to do 7%

Not at all where | want to be and I'm taking the next steps
to get there 18%

| don't know where | want to be but it's not where | am

now 7%
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Where are you right now in your career?

From my direct conversations with
400+ women on Wall Street (and some

80% 74% 69% men, too), I've picked up on their thirst
0% 579% 599 to learn how to get where they want to
° go. This includes improving their
40% negotiation skills, exuding confidence
45% 43% 32% more consistently, becoming more
20% 26% visible and touting their
0% accomplishments more effectively, and
2013 2014 2015 2016 getting a “seat at the table.” They also
want to understand how to better
= |'m where | want to be, doing what | want to do evaluate opportunities in light of their

I’'m not where | want to be

situation and goals and what they can
afford to do.

Key Findings: A bit less than half—41%—of respondents say more opportunities are available. That’s slightly lower than
2015’s responses (46%). However, answers have been trending more favorably since 2013, when just 31% of respondents
said “more” opportunities, and almost half saw “fewer.”

Comments: Since our first Forum in 2010—and continuing for the next several years—many prominent, senior-level
woman have left the Street. Their very visible departures, coupled with the aftershocks of the 2008 recession, seemed to
rock the outlook for other women looking to reach the highest levels. Furthermore, the wave of industry consolidations
starting in 2008 left fewer seats at the top, with an even smaller share of women in those seats.

However, my sense is that women are
seeing an improved outlook overall. As
the women at the Forum share with me
their views of the industry and their
stories of how they have used take-
aways from our programs to further
their careers, | sense less pessimism.
Rather, participants at April’s Forum
exhibited confidence, cautious
optimism, and a willingness to reinvent
themselves to move ahead.
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Given the changes on Wall Street since 2008, do you
think there are _More opportunities for women to
advance to the most senior positions in our industry?
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Key Findings: Just over half (55%) of respondents have a mentor inside or outside their firm. That’s good news.

Comments: But that’s not enough. Research continues to show that while a mentor is helpful, a sponsor is absolutely
critical for women who want to advance to Wall Street’s highest levels. However, only 13% of our respondents this year
have sponsors. That is a low figure over the six years I’ve posed that question. In addition, a third of respondents (34%)
have neither a mentor nor a sponsor. These numbers need to improve.

My question to the Forum community continues to be this: While you may have advanced so far without the benefit of a
sponsor, how are you going to continue to forge ahead without one (or two)?

What'’s the difference between a mentor

Do you have a mentor and/or a sponsor (someone and a sponsor, and why is a sponsor so

who advocates for you)? Select as many as apply. important? I'll explore this topic more
deeply in an upcoming blog. However, the

0 .
45% short answer: A mentor is someone you

40% 41% can approach for professional advice or
35% 34% 34%  introductions. You could choose this
[v)
30% 27% 32%’/\ 329% individual, or they might volunteer to help.
25% 2400
20% 24% 20% A sponsor, on the other hand, is a powerful
0,

15% 17% 17% . advoc§te who opens doors fqr YOU'
10% 6 sometimes without you even realizing it. A

? sponsor sees your professional potential,

2011 2012 2013 2014 2015 2016

sings your praises to others, and may
= A mentor isn’t enough. | have a sponsor, too nominate you for important
projects/positions. You can’t ask someone
to be your sponsor. It’s a relationship you
earn.

I have neither a mentor nor a sponsor

In addition to the three questions outlined above, our survey respondents answered a variety of other important questions
about work and personal finances.

Topics included:
e Key ingredients of leadership presence
e Attitudes about research showing that men are paid for career potential, while women are paid for (proven)
performance
The importance of “likeability” at work — for both men and women
Moving from a nonprofit board to a corporate board of directors
Strategies for “shifting gears” during one’s career
The “number” —or how much money do you need to do what you want in life?

I'll dive into some of these interesting issues in future posts. In the meantime, learn more about RegentAtlantic’s Wall
Street Women Forum at our website: wallstreetwomenforum.com. Full results of our 2010-2016 surveys are also available.

Jane Newton, CFP®, MBA, is a Managing Partner and Wealth Advisor at RegentAtlantic. She specializes in the planning and
investment needs of executive women who work on Wall Street. She is “the financial professional’s financial advisor.”
Newton founded the Wall Street Women Forum in 2010. Contact Newton: jnewton@regentatlantic.com
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For More Information

The Wall Street Women Forum

Female executives on Wall was founded in 2010 by Jane
Street have a full plate of Newton and has grown into a
responsibilities and demanding sought-after community of
schedules. We understand more than 700 high-level Wall
because we’ve been there Street women, invited to gather
ourselves. We realize that with their peers across the
personal finances often fall to industry to help advance their
the bottom of the to-do list. careers.

We'll help you make the most
of your finances and tie it all
together for you — from
creating a plan toward
retirement and prioritizing cash
flows, to guiding you in making
strategic, informed decisions

that impact all aspects of your Jane Newton CFP®, MBA
life. Wherever you are in your Managing Partner and
career today, we can help you Wealth Advisor

determine if you can afford to
accept that dream job, move
onto another stage in your
career, or have enough to call it
quits and enjoy an early
retirement.

inewton@regentatlantic.com
973.425.8420 ext. 236

Please remember to contact RegentAtlantic if there are any changes in your personal or financial situation or investment
objectives for the purpose of reviewing our previous recommendations and services, or if you wish to impose, add, or
modify any reasonable restrictions to our investment management services. A copy of our current written disclosure
statement discussing our advisory services and fees is available for your review upon request. This presentation is not a
substitute for personalized advice from RegentAtlantic. This article is current only as of the date on which it was sent.
The statements and opinions expressed are, however, subject to change without notice based on market and other
conditions and may differ from opinions expressed in other businesses and activities of RegentAtlantic. Descriptions of
RegentAtlantic’s process and strategies are based on general practice and we may make exceptions in specific cases.

REGENTATLANTIC

1200 Mount Kemble Avenue, Morristown, NJ 07960
www.wallstreetwomenforum.com

WOMEN FORUM®
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